
Make women needs, experiences and role models visible and recognised.
Question defaults in data, research, and technology.
Provide equal access to technical roles, innovation challenges, and leadership pathways.
Support mentoring networks for young women entering STEM and business.
Advocate for gender-inclusive policies in institutions and local organisations.
Recognise and challenge your own biases—and those around you.

Lost  Opportunities: The cost
of gender bias in STEM & Business

Lost Talent → Lost Innovation
Issue: Gender bias discourages capable young women from entering or
staying in male-dominated STEM and business fields.
Impact: Less diverse ideas, decreased quality and market responsiveness,
slower problem-solving, reduced creativity and variety of solutions.

Workplace Bias → Lower Retention

Issue: Unfair evaluation, fewer advancement opportunities, and limited
mentorship push women out of STEM fields and leadership.
Impact: Organisations lose trained talent; turnover costs rise.

Biased Systems → Unequal Outcomes

Issue: Technologies, data sets, and workplace norms often default to the male
experience. Women, meanwhile, face systemic biases that slow advancement
despite equal or stronger performance.
Impact: Products, decisions, and workplaces that fail to meet the needs of half
the population, leading to solutions that are unusable or harmful for women,
reduced safety and satisfaction, lost revenue, and costly missed opportunities in
innovation, design, sales and hiring.

Missed Economic Growth

Issue: Underrepresentation in high-growth sectors reduces women’s economic
opportunities.
Impact: Lower participation of talent in STEM jobs and leadership reduces GDP
and limits Europe’s talent pool, decreasing productivity, innovation and resilience.

Gender bias in STEM and business doesn’t just affect women,  it weakens
innovation, slows economic growth, and limits Europe’s competitiveness.

What Educators & Decision-Makers Can Do:
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Check more at: 4equality.erasmus.site

http://4equality.erasmus.site/

